
GUIDELINES ON THE CONDUCT OF THE DOLE, DILG, DND, DOJ,
AFP AND PNP RELATIVE TO THE EXERCISE OF WORKERS' RIGHTS

AN0 ACTIVITIES

To promote the effective exercise of workers' and trade union rights and to
address violence and threats against workers and trade unionists, including the reports
and/or allegations of militarization of workplaces and impunity, this Guidelines is hereby
prescribed to govern the official conduct of all members/personnel/officers of the
following government agencies/units:

1) Department of Labor and Employment (DOLE);

2) Department of the Interior and Local Government (DILG);

3) Department of National Defense (OND);

4) Department of Justice (DOJ);

5) Armed Forces of the Philippines (AFP) including the CAFGU Active
Auxiliaries (CAAs) and the Special CAFGU Active Auxiliaries (SCAAs);

6) Philippine National Police (PNP) including its SupeNisory Office for Security
and Investigation Agency (SOSIA); and

7) Barangay Tanod/Barangay Public Safety Officer (BPSO).

All its members/personnel/officers are required to conduct themselves in
accordance with the provisions of the 1987 Philippine Constitution; Labor Code of the
Philippines, as amended; Republic Act No. 7160, Local Government Code of the
Philippines; United Nations Universal Declaration of Human Rights; International
Covenant on Civil and Political Rights (ICCPR); International Covenant on Economic,
Social and Cultural Rights (ICESCR); ILO Protocols and Recommendations and
International Labour Standards, in particular ILO Convention on Freedom of
Association and Protection of the Right to Organize (No. 87) and ILO Convention on
the Right to Organize and Collective Bargaining (No. 98); International Humanitarian
Law (IHL); Presidential Memorandum No. 393; Joint Circular 2-91 (Directing the AFP and
the PNP to Reaffirm their Adherence to the Principles of Humanitarian Law and Human Rights
in the Conduct of Security/Police Operations); and the Social Contract with the Filipino People
of President Benigno S. Aquino III.

I. GENERAL POLICY

Workers and employers have the right to life, liberty and property and enjoy the right to
political dissent within the bounds of law. The absence of these civil liberties removes all
meaning from the concept of workers' and employers' rights, which are better exercised in a
climate that is free from violence, pressure or threats of any kind. It is incumbent upon the


































